Direcior of Team Managers

Classification: Director at Large
Term: 2 years

Objective: Lead the Manager Mentorship group and be a
resource for team Managers.

Commitments:

o Work with assocation staff to finalize Manager's Handbook
and become familiar with Assocation policies and processes.

e Collaborate with staff to develop a presentation for division
manager meetings at the start of the season.

e Monderate the Team Snap Manager Group Chat

e Work with team treasurer managers to ensure the team
budgets are submitted on time.

Collaboration: HOCVP, Administrator, Executive Director,
Treasurer

Key Outcomes: Strong retention of Managers in the program
and development of assets to support new managers.



